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(ACT XXI OF 1860)
No.581 of 1980

I hereby certify that the “‘State Bank of India Schedule Caste/

Scheduled Tribe Employees Welfare Association” _

as this day been registered under the Societies Registration Act XXI of 1860 and as amended by Punjah

(Amendment) Act, 1957.

garh this day of 1-2"? May, 1980, (One _thousand nine
L = - .

Rs. 50 Fee

SEAL

Sd/-
- Executive Magistrate
Deputy Commissioner-cum-Register of
'Firms and Societies,
U.T. Chandigarh.
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EMPLOYEES_ WELFARE ASSOCIATION, (REGD.) CHAN'D'IGARH.
PLACE: CHANDIGARH. i DATED: 29.08.2004.

MEMORANDUM OF THE STATE BANK OF INDIA SCHEDULED CASTE/SCHEDULED TRIBE

1, E OF THE ASSOCIATION: - :

THE STATE BANK OF INDIA SCHEDULED CASTE / SCHEDULED,TRIBES EMPLOYEES WELFARE_A_SSOCIATiON,
CHANDIGARH CIRCLE. CHANDIGARH. : o '

2. REGISTRARED OFFICE & HEAD OFFICE:; - s . 2

The Registered Office of the Association shall be within the City of Chandigarh and at present House No. 308612,
Sector-44-D, Chandigarh. The Head Office of the Association shall be in corresponding to the SBI, Local Head
Office, Chandigarh. The above registered office is also Head Office for the time being, 72

3. SUB OFFICE: -

- The Assaciation shal open its sub office i.e, module/regional office etc. within the area of operation or as per its

requirement or nesd, as decided by the Circle Executive Committee of the Association,
4., AREA OF OPERATION: - : . : i :
The area of operation of the Association shall ba corresponding to SBI Chandigarh Circle (LHO), presently Chandigarh
(U.T.), Haryana, Himachal Pradesh, Jammu & Kashmir and Punjab, : : :
5. AIMS AND OBJECTS;-The 2ims and objects of the Association shall be:- il
2} To organise and unite the SC/ST empioyees of all cadres of the SBI under & common fellowship and foster
among them a spirit of brotheriy-hood/co-operation. The Association shall take such step for OBC also.

and after enrolling them, shall take such step as necessary for implementation of reservation.

" b) To constitute & maintain a liaison between the SC/ST employees and the Authorities-of the bank and to . -

strive for cordial relations: between them or to defend SC/ST employees in domestic enquiries. b
¢} Towatceh, promote, safeguard and furtherance the interest, rights & privileges of the SC/ST employees in all
| matters reiating to emple ment, promotion, accommodation, sefvice conditions etc. , ; _
To get Reservation Policy img lemented by all legaliconstitution. “means or to undertake such activities,
- cal caleytzted. which help in the upliftment, welfare and prosperity of SC/ ST. A
70 encourage the SC/ST empicyees to promote the interost of Bank by achieving its targets/goals. :
To federate, co-operate or affiiate it with or give affiliation to other Associations or unions with similar aims

28

& obiects and organize SC/ST employess of SBior other Banks etc. at national level, oAk
g) To initiate, support and carry out measures fo énhance the material, financial, educational, and social or
other interasts, except political, of SC/ST empioyees by all constitutional and legal means. :
b} To do such acis as will foster solidarity amongst the working people in General & Bank emp.lo.yees in
particular and to develop & maintain cordial relation with other such Bank Associations/Unions. . ;
i} To amange literacy, scientific, charitable means for the diffusion of useful knowitedge & to open Schoal/
Collegedlibrary/Training Centers for them and to launch any publication for this purpose: 23 ;
i} To enter into the negotiations or hold meetings or falks with Govt.. National Commission for SC/ST,
Parliamentary Cormmittee for SCIST or such other Commissions ete. and Mznagement of SBI on behalf of
SC/ST employees and get seftled their grisvances through negotiations with these forums, Gt
k) To celebrate the birth anniversary or Nirwan Diwas of Baba Saheb Dr. B.R. Ambedkar, coliect his literature
& other social refarmers and preach/hold seminar on their teachings amongst the masses. :
1) To defend the members irrespective of their class or caste or religion or cadre ie. Supenﬁising and Award
staff in the legal pracesdings and domestic enquiries. ; s : :
m) To undertake other activities or create or borrow such funds, which are intended for or conducive to attain of
the above objects orany one thereof or help us in achieving the above objectives)

WMandatory Conditions: -

b) No member of the Managing Committee of the Society/ Association shall be appointed to any salaried

expenses and interest on .money lent or rent for the premises to the Association. _

¢) - The Society/ Association by its constitution is required to apply its profits, if any, or other income in promoting
its aims and objectives. ; ' Gl

d) If, upon the winding up or dissalution of the Sociegy! Association there remains after satisfaction of the all its

the Association but given or transferred to some other charitable institution / Association having aims and objectives .
similar to be determined by the members of the Association at or before the time of dissolution of the Saciety.




=

Name and address of the members of the Associatio
s required under section 2 of the SDGIetIES Reg:stratmn A

m as follows: -

n who had been entrusted the first Managemant
cts 1860, as. applicahle to the U.T. of Chandigarh

-

2
z
o

Name & post in Association

_ Address

' _Oocupatmn

Sh.Jaswant Rai, President

SEl, Secior 17 Chandigarn,

- Service

Sh.M.L. Madhia, V. President

Region Ill Chandigarh LHO,

Service

Sh.Rattan Singh, Secretary

Regional Il Chandigarh ~do-

Service

Sh.Pala Ram, Asstt Secy.

‘Region IV Chandigarh —do-

[ Servics '

G Sh.S.S. Lamba, Treasurer

Regional IV Chandigarh —do-

ShAS F«’anga Crganizing secy.

SBI, Main Br.Chandigarh-17. 'iew

SRS.P ¢ Singh, Asell Treasurer

. Region [I, Chandigarh.

Sh.naman Lai Km,r,har Auditor

;mmulmmhmm'—a"

Sh.Om Paikash Indal, Executive Member

28], Main Br, Chandigarh«i

ShJagmal Singh, Executive Member

_SBI, Main BrChandigarh-17

“Sh.Janak Singh, Executive Member

S8I, Main BrChandrgath “{

Sh.R.R Cheppa, FiEcitive Mamper

Region’|, Chandigarh, L J. -

3h Vinad Farenzd, Exscutive Member

Ragion I, Chandigarh,

Sh.Guizar Singh, Executive Member

Région |, Chandigarh, =

Sh.Ajaib &i ngh Eyef;mve Member

Place:

CHANDIGARH

.?,dj_

Region Hl, Chandigarh, -

(RAM SARDOP)

PO.PNB.

7. The name of tha pmsent elected oflice bbars and membi.*s of the Circle Ma
STATE BANK OF INDIA SCHEDULED CASTE!SCHEDULEB TRIBE Ehle :
; -uCHANmGAEd are giver helow:-

B No

A Nama & post in Assaciation

Sh. Q.PIdOAL, Cirsle Prasident

Sk AMRIT LAL, SrVice. President

SBI, Nahan, HP. -

{Sh.5.R. KALORIA. Vice President

SBI, ADB. Mohin

‘Sh.DHARAM PAL, Ceneral Secretary

SBi; Main Br.Cha

| E0.C.R. KALSH, Dy, Gen Se Secy. (HQ)

"SBI, Main Br. Jalland!

| 3R M, SINGH, Deputy Gen. Secy. (HQ.)

SBI, Katrain (H.P)

__SBI, Main Br.Chandigarh-17, '.-' e

Sh.GITA RAM, Circle Finance Secretary

Eh.8.L BASRA, Orgajiizational Secy:

$Bi, Sector-23, Chandigarh.
SBi, Banga (Pb)) ~ 2

1 P\
I
3
4
5
6
q
8
2]

- 1 8hJAGTAR SINGH, MiPrasident, Fb.-1l,

_SBI, Main Br, Moga, Pb,

Sh.GURMAIL SINGH, Dy.Gen.Escy.. CNW.

SET, FP. Ludhiana, Pb,

Sh. SOM NATH, M/Prasicent, Haryzana.

SBI, Ellenabad, Hry.

Sh.8.R. NAGGAR, Dy.Gen.Secy, Haryana,

- SEi, Bhiwant, Hr

Sh. B.S.RATHI Assit Gen. Se= Haryana

S, Siwani, Hry.

Sh.K.R. CHADGAL, w/President, J&K.

bl:.[, raluchuk, Jammu.

Sh.R.K.KALSOTRA, Dy.Gen.Secy, J&K.

SBI, Talab Tiloo, Jammu.

Service. -

Sh.T.S.NEGI, M/President, Shimla

" SBI,' Z.0. Shimla’

Setvice

Sh.MANSA RAM, D.G.Secy, Shimla.

SBI, Bolluguanj Shimla

Service

$h.0.P.CHOUHAN, M/President (Pb.-1)

8Bl, Z.0. Punjab, Chandigarh. -

Service

'Sh.TRILOCHAN KUMAR, Dy.Gen Secy.Pb-1

~ SBI, Jaunaji, Solan (HP)

Service

Sh.SUKHCHAIN METHEW AGS (HQ))

SBl, Bathinda Cantt.

Service .

SBI, Dugri Road, Ludhiana |

~ Service

Sd/-

_ | Sh. DEVINDER SINGH, Distt. Secretary

Witness: (1) INDER RAJ, _

President, Dr. Ambedkar Study Circle (Regd ) Chandigarh. Officer, Syndicate Bank, Kurukshetra;;.
- Date of amendments 29/08/2004 at Dr. Ambedkar Bhawan Sector—37 Chd. -

Place: - CHANDIGARH
~ Dated: 29/08/2004

5 . Sdi-
Witness: (2) JAI PAL




RULES AND REGULATIONS / CONSTITUTION/BYE-LAWS OF THE ASSOCIATION.
NAME & INTRODUCTION: i : i A ; :
The name of the Associatior shall be the “STATE BANK OF INDIA SCHEDULED CASTE/SCHEDULED TRIBE
EMPLOYEES WELFARE ASSOCIATION, CHANDIGARH CIRCLE" hereinafter referred to as “Association”. it
is non-political Association of all SC/ST Employees of SBI, Chandigarh Circle, irrespective of their cadre or rank
in the Bank. The Abbreviation of the Association shall be *SBI SEWA”. The word he shall be treated as she also
in case the member or office Bearer is famale. : e ,
MEMBERSHIP AND SUBSCRIPTION:

a) MEMBERSHIP:- :

iy The membership of the Association shall be of four types (1) Ordinary- Membership (2) Life Membership
(3) Associate membership & (4) Honorary Membership. The membership of first two types shall be open to
any Scheduled Caste/Scheduled Tribe employee of the State Bank of India, Chandigarh Circle, on payment
of necessary fees and acceptance of its Memorandum and Constitution/Bye-Laws or General Rules/Sub
rules subject to the approval of Circle Executive Committea. : . ; .

i) He will have to declare to accept all the decisions of the Circle Executive Committee of the Association made
inthe banefit of the members |.e. SC/ST Employees of the State Bank of India.

i) At the time of becoming & member of the Assoclation, the employee will have to pay prescribed membership
fee as well as subscriptions decided by Circle Executive Committee from time to time.

iv) The Associate mémbership shall be open for other reserved class employees of SBI, Chd. Circle like OBC
etc. & Honorary membership shall be open for person who believes in the ideology of Baba Sahib or helps
SC/ST employees in particular and SC/ST masses in general but such member shall not entitied to vote o

hold any office of the Association except the PatrothusrdianlLegal Adviser / Spl. Invitee etc.
v) Membership Fee: -The member shall pay Rs. 100/- as admission fee and for Life Membership, total fes/
_ subscription is Rs.2000/-Rs.1000/- & Rs.500/ Officer, Award & Sub Staff respectively. ' TS
vi) List of membership:- A list of the meimbers of the Association containing their names, addresses etc., shall '
be maintained in the office of the Association and shall be opened for the inspection to the office bearers and
members during office hours ot as per convenience of the members, ' ! -
~b) SUBSCRIPTIONS:- - _ -
") . The member shall pay the monthly.subscription as decided by Circle Executive Committee; presently monthiy
subsciiption Is Rs.25/-, and Rs.15/-& Rs.10/- for Officer, Award & Sub Staff respectively. . :
iy The member will have to pay the special subscription whenever deemed necessary or demanded by the
. #Association and he will ot claim for.any type of refund of his contributions given for the welfare of Scheduled
Caste/Schedulad Tribe emiployees or otherwise. No welfare fund shal! fall under this head.
¢} DGNATIONS, GIFT & GRANT ETC .~ : s '
The Asscciation shall not accépt any type of donation, gift & grant from Govt. or'Bank or Individual except for
Speciiic purpose - zcided by the Circle Managing Committee or Circle Executive Committee. g
TERMINATION/ SUSPENSION ICESSATION OF MEMBERSHIP: 3
A member shall be suspenaedfterminated/ceased from his membership on the following reasons;
2l  If @ member has rdsianed on his own accord. _ : _
b) Ifa member is found in viotating the rules and regulations of the Association. _ :
¢) If a member does not pay spl. subscription or monthly subscription continucusly for six Months. *
d)  If a member remains absent in four consequent meetings without the permission or prior information to the
Association, - = : -
€) If a member is convicted by the court of law for any criminal act i.e. on the ground of moral turpitude or
declared insolverni finzane ete, SR Sl i
f) " If a member is found involved or indulaed in such activitias, whirh ara datrimantal to the Association.
g) The respective Module Executive Committee of the Association shall decide the above terminations/
suspension but aggrieved member has a right to appeal before the Circle Executive Committee within
: 3 months and CEC shall decide/dispose off the appeal/ matter as early as possible.
RENEWAL/READMISSION OF MEMBERSHIP: : :
A member whose membership Has been terminated becalse of the reasons expressed in provision (3) above
can be reviewed/renewed on his written request with new grounds & full payment of arrears due from hirh and
with other term & conditions as decided by the Circle Executive Committes.
STRUCTURE/SETUP OF THE ASSOCIATION :
‘The Association shall consist of following forums:- -
a) General Body: - The general body shall be in‘the following hierarchy;
i) Circle General Body, :
i) Module General Body,
'iii) Regional General Body,
iv) District /Local Unit General Body,
v) Delegate Body.




b) Circle Managing Committee: - The both Circle Executive Committee & Module Executive Committee jointly
shall constitute the Circle Managing Committee. The CMC shall apex body in the matter of policy making
and shall overriding effect on the decisions taken by the Executive Cormmittee constituted under clause c)
below or otherwise. ' ' : ;

Note: -The Module Executive Committee and Regional Executivé Committee jointly shail constitute the Module
Managing Committee but it is left with the Module to form such committee.

¢) Executive Committee: - The Executive Body shall be in the following hierarchy;

i) Circle Executive Committee,
ii) Module Executive Committee,
jii) ° Regional Executive Committee,

- iv) District/Local Unit Executive Commitiee,
POWERS AND FUNCTION OF THE GENERAL BODY AT EVERY LEVEL: oz 2
The Circle General Body is supreme authorily of the Association and all decisions taken by the Circle General
Body shall be final and binding on the Association at ll levals. As showr in Clause No.5 in hierarchy, respective
General Body has overriding effect to the below such bodies. The respective General Body shall be final
authority of the Assgciation at its respective leval and do the below functions;’ PR
a) The general body shall elect all the office bearers of the Association.
b) The general body can remcval/suspend any office bearer in case of any default,
¢) The general body can dissolve the respective Executive Committes and can hold the fresh election for the
new officer bearer. in case of dissolution fresh glections may be held ds early as possible.
d) The'general body shall control the funds of the Association and pass Balance Sheet& Audit reports. :
e) The general body shall decide all the matters referred to it by the majority or as per rule framed for
this purpose. The General body may delegate any of its power to any other body by a resolution.
f) Delegate session shall be convened in the emergent need, when General body meeting could not be
‘convened because of any reason but such session shall deal the specific agenda decided by CMC
g) The circle general body is only competent authority to amend or add or delete the provisions of the
MemorandumiByelaws/Constitution of the Association. Beiow body can recommend such proposal.
MEETING / NOTICE /| QUORUM / REQUISITION / AGENDA | DECISION MAKING GF THE GENERAL BODYAT
EVERY L EVEL & DELEGATES SESSION: ; Ao
a} Meeting:- (i) The general Body at circle-level shall mest once in three year but the Circle Executive
Commiittee can convene emergent meeting at any time in the form of Circle Conference. '
(ii) The general body at Module level shall meet once in two year but the Module Executive Committee can
convene emergeit meeting at any time in the form of Moduie Conference. :
(iii) The general body at other leval shall meet onze in a year but the Execttive Commitiee at respective level
can convene emergent mesting at any time ini the form of appropriate Conference. g
b} Wotice:- (i) Notice for the General Body meeting shall constitute 1) Date of ‘'sue of Notice, 2) Date of
meeting, 3) Time of meeting, 4) Place of meeting, 5) Agenda items, 6) Signature of the Authorised Signatory
of the Associaiion. (i) Period:- For the triennial General Body meeting at Cucle level, 2.month notice shall
issue by the General Seeretary with the approval of the Ciicle Executive Commitiee. (iii) For the biannual
general body at Madule, with twenty one days notice shall be issuad by respective Dy.General Secretary
after the approval of Module Executive Cormiittee (iv) For the general body meeting at other level 7 to+15
_days notice shall be issued by the Authorised signatory. (v) For emergent General Body mesting, respéctive
Executive Committes shall decide the period, time & agenda for convening emergent mesting at any time.
¢) Quorum:- One third (1/3%) of the total members of the genesal body shali form the quorum of the meeting. In
: case the quorum falis short then a fresh notice shall be issucd and the membears so present in the next
meeting shall decide the matter and their decisions shali be finai & binding. i
d) Requisition:- Cne fifth (1/5") of the total members can fequest the President/General Secretary or like
- office bearer at the respective level to convene emergent meeting of the general body fo discuss & decide a
specific agenda/matter as desired by the requisitionists. On_receipt of letter of requisition the President/
General Secretary or such office bearer respective level shall act accordingly and if he/she fails to convene
the meeting with in two months, the requisitionists can issue a notige for such the meeting and decision,
taken in such meeting if otherwise in order, shall be final and binding. . oy
e) Agenda:- The General Secretary or such office bearer respective level shall notify the Agenda of the general
body meeting. The respective Executive Committee shall decide \ne agenda but any matter / issue can be’
permitted by the presiding officer of the meeting. ; = 1
f) Decision Making:- The general body shall decide the agenda / any other issue/matier referred toit, by a
majority of the member present and voting except the amendments in Memorandum/Constitution of the
- Association which shall take as per amendment clause envisaged in this constitution itself. : :
g) Chairman:-The President at respective level, will be the Chairman of the meeting and he shall preside over

the all General Body meetings except that when any impeachment‘proceeding is pending in any meeting
* against him. The Circle President may preside over any meefing of genéral bodies. .




» h) Delegates session: The delegates shall represent the units in the delegate session, which shall'meet to
deal the-matters of urgent nature. All the delegates constitute a mini general body and decisions taken by the
delegates session shall be valid until and unless itis reversed by the Circle General Body itself. All the office
.bearers of the Association shall be delegate. for the purpose of delegate session and Circle Executive
Committee shall call it only at circle level. All above sub clause/rules shall be applicable while calling the
delegate session: g : ' i

EXECUTIVE COMMITTEES AND DESIGNATIONS ETC. THEREOF:

The Executive Committee at every level will be elected by the respective General Body ta manage, conduct &
control the business of the Association and shall be comprised of:- 2 -
At Circle Level : :
The following Office Bearers & chief patron/patrons shall constitute Circle Executive Committee.

“Sr. No, Designation : No. of Post(s)
o Circls President One
2. Sr.‘v‘ice:Preside‘nt P : One
3 Vice President : Two
4, General Secretary : v One
5 Dy. General Secretary (H.Q) - Rl Two
6. Asstt. General Secretary (H.Q) ; Two
7 Finance Secretary One
S Assistant Financa Secretary ' Two
9. Organisational Secretary One
10. Assistant Organisational Secretary Two
11. . “Legal Advisor : COne
12. ' Auditar One

At Module Level

The following Office Bearers & patrons shall constitute Module Executive Cm;nmittee. ,

1. Module President One
2 : Module Vice-RPrasident - One
3 " Dy. General Secretary! Module Secretary QOnse
4. Agstt. General Secretary/ Asstt.Module Secretary COne
5. Modiie Finance Secretary ' a5 One
6. ~ Asstt. Module Finance Secretary One-
s Module: Organisational Secretary ' One .
8 Module Auditor : ; One

At Regional Level

The foliowing Office Bearers shali congtitute Redichal Exscutive Committee.

1 Regional President .~ i One
2. Regional Vice President : - : One
3. Regional Secretary : One
4. Asstt. Regional Secretary : s One
9 Regional Orgahisational Secretary’ : One
8. Regional Finance Secretary One
ré Asstt. Regional Finance Secretary ; . One
a8 Regional Auditer ORES
3. Executive Member Al District /l.ocal Unit Level president/Secretary

AT Disirict / Unit Level as the case may be:

The following Office Bearers shail constitute District/unit Executive Committee.

1. District/ Unit President . One
2 District / Unit Vice-President ~ One.

3. District /-Unif Secretary g o Oness

4, District / Unit Asstt, Secretary : = One

5 District / Unit Finance Secretary Cne -

6. ‘Asstt. District / Unit Finance Secretary One

o Executive Member as per local strength - One out ten.

8 Delegates as per local strength : One out five :

TENURE / MEETING / NOTICE / QUORUM / REQUISITION / AGENDA / DECISION MAKING OF THE EXECUTIVE -
COMMITTEE AT EVERY LEVEL AND CMC ALSO: :

a) Tenure of the Executive Committees:- Tenure of the executive committees shall be three years from the
date of assuming the office, however respective general body or president can dissolve the E.C. as when
working of EC is found against the bye-laws or objectives / interests of the Assaciation. .

b) Meeting: -The Circle Managing Committee shall' meet at least once in a year but Circle Executive Committee

shall meet once in three month and Executive Committee at other level shall meet once in two month and other
level once in month but emergent meeting of the above bodies can be convened atany time as and when need arises.
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c) Notice & time:- Notice of the CMC/EC meetings shall constitute i) Date of issue, ii) Date of meeting, iii): Time
of meeting, iv) Place of meeting, v) Agenda items, vi) Signature of the authorised signatory: of the Association.

Notice shall be issued/ circulated at list ten-days before the meetings. : )
d) Quorum:- One half (1/2) of the total members of the CMC/Executive Committee shalf from fhe guorum of
meeting and in case the quorum falls short then a fresh notice shall be issued and the members so present in the
next meeting shall be competent to decide the matter/agenda.

e) Requisition:- One third (1/3) of the total members can request the President/General Secretary or such
office bearer at the respective level to convene emergent meeting of the Executive body to discuss/ decide a
specific agenda / matter as desired by the requisitionists..On receipt of requisition slip the President/ General
Secretary or like offiee bearer respective level shall convene the meeting and if he/she fails o convens the
meeting with in orie manth the requisitionists can issue a notica for the meeting and decisicn taken in such
meeting if otherwise in order shall be final & binding.

f) Agenda &nd decision thereon: - The president or the General Secretary or both shail issue the Agenda for
CMC/Circle Exacutive Committee. Likewise such agenda shall be issued for the otter level executive
committee. All the matter/agenda shall be decide by the majority of the present except any proposal of
amendment in bye-laws ¢r Making sub-ruiz etc. which shall be decided bv majority of total members and 2/3% of

-the present.

g) Chairman:-The Prasident at respective ievel, wm be the Chaitman of the meeting and he shall preside over

CMC/Executive Commiittee meetings except that when any impeachment proceading is pending in any mesting

against him/her. The Circle president can preside-over any of E.C. meetings. y

POWER AND FUNCTION OF THE CMC & EXECUTIVE COMMITTEE AT EVERY LEVEL :

The Circle Managing Committee (CMC) shall apex body in the policy matter and shall overriding effect on the

decisions of Executive Committee/Sub Committee constituted under any clause of this constitution. The Circle

Executive Committee shall be apex body in the matter of administration/ supervision & control of the Association's

fund & staff and all decisions taken by the Circle Executive Committee shall be final and binding on-the

Association. As shown in Clause No.5 in hierarchy, respective Executive Committee has overriding effect to the °

below such Committees. The Circle Executive Commitiee shall have the right te admit member of any type, who

may or may not be employees of the Bank or SC/ST but whose membership may be corisidered in the interest of

the Association. The Circie Executive Committee shall have the power to appoint Chief Patron or other Patrons. .

However the Module Managing Committee may appoint any Chief Patron or Patron for the module concerned’

with prior permission of the CEC.,

a) The respective executive commiittee shall b the apex body in the matters of administration and shall-control :
the entire functioning of the Association including supervision of the siaf

b) The respective executive committee shali convene the general meeting and shall place the report of General
Secretary o Dy.General Secretary, financial reports and audit reports ef6. &8 the case may be and other
agenda for approval of the respective general body. - g

¢, The executive committee shall sueffile the court cases on the behalf of the Association. ‘No case shall be
instituted in any court without a resolution of the Circle Managing Commiise of CEC.

d) The respective exscutive committee shall have the control of funds/assets of the Association.'

€) The respective executive committes shall make rules/ guidelines for e smooth functioning of the
Associatior hawever such rutes shall not overriding effect on the general alles framed by CMC,

. The respective executive committee shail be respensible for the implementation of the decisions of the

general body and CMC.

g) The respecive Executive commitiae shat! oonstttute sub-commitiee(s) I necessary for 2 specific pmpmse

- with powers & duties as deems fit and shall make all endﬂavora to achiewe e oblectives and goals of the

Association.

h) All'thé resignations shall be placed before the respective executive commitice wr!hln a fortnlght for f nal
decision. The respective executive committee shall fill up the vacancies in 85 executive body. . ]

i)" The presiding officer along with the other members shall sign the procesdingsiminuies book of the meetings
of the executivé Committee.

ELECTIONS OF EXECUTIVE COMMITTEES / OFFICE BEARERS

~ The management of the Association shall be vested in the Executwe Commitizses of the Association. The

Executive Committee members’shall be elected .in the General Body meeting unanimously or By way of

. elections, direct or secret ballet. In case of secrete ballet system the elections procedure shali-be as under:

a) Time schedule for fresh elections: - Applications/nominations shall be invited &t the proper time i.e. 40 days
before the new elections i.e. Ten days for filing nominations, three days for scruing ef nominations, three days for. :

“filing of objections and three days time will be given to applicants for withdrawal  There after the names of the

all-contesting members shall be declared before twenty one (21) days before the @ate of elections. All Sundays/
holidays shall be included in the above schedule. (Daytime 9.00AM to 5.00PM)
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b) Procedure of the Elections:- The Circle Executive Committee shall constitute an Election Committee for the
purpose of elections with term and condition as laid down by the Circle Managing Committee. In said committee
there shall be three officers .. (i) Returning Officer (ii) Election Officer (iii) Polling Officer. The Circle Executive
Committee shall determine their functions and duties but thereafter the election committee shall conduct the
election independently. : : -
C) Voter List :- The election committee shall prepare and published the list of eligible voters before filing the
nomination papers, at list a week before the date nomination. v o

d) Mode of Election:- The election shall be held for the respective Executive Committee and the person
securing maximum vote shall be declared elected. After general election the respective Executive Committee
shall fill any vacancy, if arises by any reason, by the majority and its decision shall be final. ,
iMPEAGﬁmENTISUSPENSIQN!RE_!ﬁO\f&L OF THE EXECUTIVECOMMITTEE MEMBER/OFFICE BEARER:

a) Any member of the Executive Gommittee can be suspended/impeachediremoved en the following grounds. 5
i) In-discipline i.e. such activities, which may be detrimental to the interest of the Association,

i) Moral Turpitude, ' i ; .

iif} Violation of any provision of the Memorandum or bye—lawston§titution of the Association,

iv) Mis-use of funds, - :

v) When he/she ceased to be a member of the Association.

vi) Any other issue decided by the Circle Executive Committee with 2/3 majority.

'b) A sub committee constituted by concerned Executive Committee shall investigate the charge(s). After

Chargesheet and investigation if the allegation is proved than the Module Executive Committee shall pass the
final order by giving him a last & final opportunity/show cause notice and than a member or office bearer can be
expelled / removed. Such member/office bearer shall have a right of appeal before C.E.C. which shall decide the
matter within three months from the date of appeal. :

FUNCTIONS (DUTIES AND POWER) OF THE OFFICE BEARER SEPRATELY:

CIRCLE LEVEL

(1) Circle President:- ;

a) The Circle President shall be the head of the Association and his decision shall be final.

b) He shall preside over all the meetings of general body or Managing/Executive Committee and give ruling
‘while presiding over any meeting, which shall be final. He shall sign the minutes of the meeting of

. Association that he presides over and exercisg his right of vote in case of tis also.

¢) He shall be the appointing/disciplinary authority of the.employees of the Association.

d) He shail defend the legal proceedings for and against the Association and shall appear in such proceeding

*  as and when requires. He or any office bearer authorized by him shall defend the members, irrespective of

. their cadre, in the domestic enquiries. ;

g) Hecan delegate all or any of his powers to Sr. Vice President or any of the vice presidents. :

f) He can dissolve or remove or reconstitute any Executive Committee if he found the said Committee is
working against the rules and regulations or interest of the Assoclation, for-this he shall have to obtain the
approval of the General Body within a period of Six months.

g) He shali check the accounts of the Association time to time and have the power to spend a sum of
Rs. 3000/- at a time without previous sanction of the Managing Committee. He shall be the Signing Authority
on all the expenditure bills. !

h). He shall supervise the work of the Madule presidents and provide necessary guidance to them.

i) . He shall be the chief spokesman of the Assaociation and shall hold press conference on its behalf.

(2) Sr.Vice President:- : ‘ '

a) The Circle Sr.Vice-President shall assist the President in all the matters. and.shail act in his place in his
absence. He shall exercise all power of Circle President while acting in his place.

b) * He shall preside over the meetings in the absence of the ‘president. He can give ruling also when he is
presiding over the meeting, which shall be final. ol :

¢) He shall carry through the function allocated to him by the President.

d) . He shall sign the expenditure bills of president if required so and have the power to spend a sum of

- Rs. 1000/- at a time withouit previous sanction of executive committee.

(3) Vice-President:-

a) Vice Presidents shall assist the President & Sr Vice Pfesident in all the matters and shall act in their place in
their absence & exercise all power entrusted to them under these constitution/byelaws.

b) He shall preside over the meetings in the absence of the President & Sr.vice President i.e. in absence of
both, the Chairman of the meeting shall be elected from:amongst the Vice Presidents and in their absence

" any member of executive committee shall be elected for this purpose. He can give ruling also when he is. -
presiding over the meeting, which shall be final. .
c). He shall carry through the function allocated to them by the President. :
d) He has the power to spend a sum of Rs. 500/- at a time without previous sanction of CEC.




(4) General Secretary:- :
. a) The General Secretary shall be the head of executive and shall lead to the Association in all action
undertaken by the Association. So ke shall be the spokesman of the Association also.
b) The General Secretary shall be responsible for the entire functioning of the Association and correspondence
on its behalf. He shall convene all meetings (GB/MC/EC) of the Association. s
c) He shall contract on behalf of Association and get co- operation from our Association or such or other
~ Associations and shall be responsible for fulfiliment of objectives of the Association.
d) He can take service of any member/office bearers in the interest of the Association whenever he needs such
services and in case of defiance he shall initiate suitable action against him.
e) He can check all the expenses vouchers and shall have the power to spend Rs. 2500;— at a tlme without
previous sanction of the Executive Committee and can keep the cash of Rs. 2500/~ in hand for. day today
- expenses. He shall controlfinspect the work of finance secretaries / DGSs etc.
: t) He shall inform the CMC or Gircle Executive Commiitee or General Body about the affairs of the Assocranon
in the appropriate meetings i.e. prepare & presert the general secretary report.
- 25 §) He shall controi the staff, record and estate of the Assaociation. He can seck any report from any of the office
bearer of the Association and issue directions-to any of below office bearers.

) He shai convene the emergent meeting of the Association in consultation with the President, .

(i} - He shall defend the legal proceedings forand against the Association and shall appear in such procnedmgs
as and when requires. He or any office bearer authorized by him shall defend the members, srrespectlve of
their cadrie, in the domestic enquiries.

(5) Deputy General Secretary (H.Q.):- '

a): The Deputy General Secretary shall maintain the minute's Book of the Association and shall assist tha

"~ General Secretary in all the matters and supervise the function & work of AGS.

b) He shali act as General Secretary in his absence and use such powers vested or entrusted to h:m

¢) He shail undertake responsibilities of such area of organisation, which does not fall under’ any module

~'like LHO establishments etc. and represént them in the Assocization or Management.

d) He can spend Rs. 500/~ without the previous sanction of the C|rc e Executive Commlttee

{6} Assistant General Secretary (H.Q.):-

The Assistant Secretary shali maintain the minute’s book of the Association and shall assist the General
Secratary& DGS in all the matters. He shall act as Dy.General Secretary (H:Q.) in his absence and
discharge such duties as assigned by General Secretary/Dy.Gen. Secretary (H.Q)).

(7) Circle Finance Secrefary:- : ;

a) The Finance Secretary shall maintain reégular accounts of all reteipis and payments of the Association
under separate heads as required by rules for submitting to the Registrar, U.T., Chd.

b)  He, with the help of uther Firance Secretaries, shall make all types of collection and issue receipts duly

. signed and make payments with the approval of CEC or as per rules framed in this regard.

e} He shall put up the income & expenditure reporﬂdataﬂs before the Circle Executive Committee for appro\:al
He shall oper“:a = the Association’ s Bank account with President/General Secretary.

d) He cankeep a sum of Rs, 3000/- al a time in cash and can make expenses of Rs.1000 without prior approval
of the Ma'iag ng Commitlee. He can seek help of Asstt. Finance Secretary for the abr*ve

(8) Assistant Finance Secrotary:-

~a) The Assistani-Finance Secratary shail generally assist the Finance Secretary in the perfmmance of his
duties and responsibilities for the maintenanch of record of any cash receipt or subscription from.members
or otherwise, He shall assist the Finance Secretary in all the mat'lers relating to any receipt and expenditure
of funds.

b) He shall discharge duties and function of Fmancc‘ Secretary m his absence and also exercise such
powers vested/entrusted to him by the Assoc&ataoﬁ

*(9) Cirele Organising Secretary:-

a) He shall handle all-organisational matters particularly orgamsmq mee’ung of the Association and arrange to
publish its objectwes .policy, achievements and other social activities.

'b) He shall arrange to publish/circulate any periodically Newspaper or Magazine to propagate the aims and
objectives or other activities or policy decisions of the Association in the members. -

c) Hs shall direct and supervise the activities/functions of below organising Secretaries. .

d) He shall have the power to spend Rs.1000/- at a time for organisational work without previous sanction of

“the CEC. He shall summit his quarterly report either to the President or GS. ;

(10) Assistant Organising Secretary:-

The Assistant Organizing Secretary shall generally assist the Qrganising Secretary in all orgamzattonal
matters, particularly organizing of meetings of the Association and -publishing its social activities. He shall .
_propagate the aims and objectives of the Assodiation. He shall act as organising secretary in hIS absenca ;
and exercise such powers entrusted to him by the Association.: = ) .

(11) Legal Adviser:-

He shall advise the Association in the legal matters. He shall alse attend the court cases if so authonsed by
the Circle executive Committee. He can vote in the CMC/CEC on the legal matters only.
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(12]Aud|tor -

The Auditor shall audit all the accounts of the Assoclatlon and ghall submit the audit report to the Circle
Executive Committee annually or as-and when required by the Committee. He shall supewlse 1he work of
- below auditors and can vote in the GMG/CEC on the financial matter only.

MODULE LEVEL

(1 3]Module President:-

a)

b)

)
=)
.e}

L]

g)

Module President shall presu:te over the meeting of the Module General ‘Body & Module executive
Committee. He can exercise his nght to vote in the case of tie also.

He shall appoint any one as Dy. Gen. Secretary or Asstt. General Secretary in thelr absence, with the
approval of MEC. .

He shall carry through the fulicticns allocated to him. by the Circle F'resldent

He shall sign the minutes of the meetings presided over by him and give final ruling also “ :
He shall check the accounts of the Medule concerned from time (o time and has the power to spend a sum
of Rs.1500/- ata {ime without previous sanction of MEC and sign the expenditure bills.

He shali recommend the diesolution of the MEC to the CEC when the MEC is found werking against the :

roles and regulations of the Aszcciation and if recommendation is accepted than appoint the new MEC of
the Module concerned with the approvai of CEC till the general election takes place as per rules..
He shall supervise the function or issue mstruction to the Regional/Distt. Presidents. 3

{141Module Vice-President:-

aj
b)

c)
d)

Module Vice-Presidents shall assist the Module President in all the matters and shail carry through
the function allocated to him by the M-President or Circle Presiderit.

He shall preside over thé meetings in the absence of Module president & act as M!preSrdent in his
absence and in the absence of both any Executive member shall be elected for this purpose.
He can give ruling also when he is presiding over the meeting, which shall be final or binding.
He has the power to spend a sum of Rs. 250/~ at a time without prewous sanction of MEC.

(15) Dy. General Secretary:- .

a)
)

r})'

(16) Assit. General Secretary (Module): -

The Dy. General Secretary of every module shall assist the General Secretary in all the matters.

He shall be responsible for smooth functioning of the Association in the Module and shall make
correspondence on its behalf. Ha shall be executive head & spokesman of module concerned.

He shall convene all the meetings of general body/MEC and other special meetings as asked by the General

Secratary. He can seek help of organising secretary, AGS and reglonai!Dlstt Secretaries.for convening the

meeting and shall make necessary arrangements thereto.

He shall prepare the Annual report of the module and submit to the general body/general secretary.

He shall have control aver the staff and funds of the Association in the Module concerned and shall be

saponsible o the MEC and General Seeretary for his work. He shall aiso exercise such powers vested!_

e*mtrusted to him by the MEC/General Secretary.

He shali convene meeting in consultation with the module president goncerned and the General Secretary
He shali maintain redords of the Associations related (o the concerned Module. ;

He shail have the power (o spend/ keep at a time a sum of Rs.1250/- without previous sanction of MEC. He
shall check the voushers or call for menthiy receipt and expenditure from the Finance Secratary of the
Module concerned. He shall supervise the functions of AGS, Org. Secretary. Distt. Secretary and can put up

his report to the MEC/General Secretary for the necessary action.

He shall act in accordarice with the resclution passed by the CEC/CMC. :

The Assistant General Secretary shall maintain the minute's book of the Association and shall asast the Dy.
General Secretary in all the matters. He shall act as Dy General Secretary in his absence. He shall
discharge such duties/responsibilities assigned by Dy. General Secretary

(17) Module Finance Secretary:-.

a)
b)

c)

The Module Finance Secretary shall maintain regular-accounts of all recelpte ‘and payments of the -
_ Association under separate heads as required by rules fo be suhmitted to the Registrar of Society.

He with the help.of Assistant Finance Secretaries shall make all types of collection. He shall make the
payments after the approval of President/Dy.General Secretary or after sanction of MEC.
He shall put the income & expenditure detail before the Module executive Committee for approval He shall

- operate the Association's Bank account with Module President & Dy.General Secretary. He can keep a sum

. d‘j

of Rs. 500/~ at a time in cash and can make expenses of Rs.250/- without pner apprava! of the module

executive Committee.
He shall seek help of Assistant Finance Secretary and can assign hlm other responmbillﬁes

(18) Assit. Finance Secretary:-

The Assistant Module Finance Secretary shall generally assist the Module Fmance Secretary bree the

" performance of his duties and responsible for the maintenance of the A/Cs of membership fee &

e




subscriptions. The Asstt. Finance Secretary shall assist the Finance Secretary in all the matters and
maintain records of the Association relating to any expenditure/receipts allotted to him. He shall also
exercise such powers vested/entrusted by the Association. He shall discharge duties and function of Module
Finance Secretary in his absence.

(19) Module Organisational Secretary:- e -
He shall handle all organisational matters pamcularly organising meeting of the Assoc:[ahon and publish its
other social activities. He shall publish/circulate all policy decisions and other activities. He shall propagate
the aims and objectives of the Association. He shall extend all co-operations to the Circle Organisational
Secretary and follow his instructions & do such job assigned to him.

(20) Module Auditor:- :

The Auditor shall audit all the accounts of the Association pertaining to module concerned and shall submit
* his annual or special audit report to the Dy. General Secretary, Module Executive Cc-mrm*tee Circle Audhor
and Generai Secretary as & when reguired by them:.
_REGIONAL LEVEL
(21) Regional Presidsnt:- . ;
a) Regional President shall preside over the mesting of the general bady of region concemed & regional
_axacutive committee. He shall exercise his right to vote in case of tie also.
b) He shall appoint, with the approval of REC, Asstt. Regional Secretary as Regiona! becretary in his absence
. in any meeting or as when required so and also entrust any function to him. ’
¢) He shall carry through the functions allocated to them by the Circle/Module Pressient.

d) He shali sign the minutes of.the meetings presided over by him and give final ruling also.

e) He shall check the accounts of the region concerned from time to time and has the power to spend a sum of

" Re.750/--at a time without previocus sanction of REC and sign the expenditure bills the Module concerned
ana can seek the special audit report of the accounts.. ]

f) . He shall recommend the-dissolution of the REC to the MEC when the REC is found working against the rules
and reguiations of the Association and if recommendation is accepted than appeint the new REC of the
Moduie concerned with the approval of MEC and the new REC will function till the general e}ectmn takes
placs.

[22] Regional Vite President:-

a) Vice Presidents shall assist the Regional President in all the matters and shall act in his place in his
absence. He shall carry through the function allocated to him/her by the Regional President, ;

b) He shali preside over the meetings in the absence of regional president and in absence of both, Executive
committee shall elect any member of E.C. as Regional president for this purpose.

c) He shall sign the minutes of the meeting he presides over and give ruling also, which shall be final.

d) He has the power to spend 3 sum of Rs. 150/- at a time without previous sanction of REC,

{23) Regional Secretary:-

a) The Recional Secretary shall assist the Dv.General Secretary in all the matters. He shall be responsrb!e for
functioning of the Association in the region concermed and shall correspond o# its behalf, He shall maintain

* records of the Asscciations related to the concerned region. _

b) He can convene all the meetings of REC and other spscial meglings as asked by the General Secretary He
can seek the helo of Disit. Secrefares for convening the meeting and shall make necessary arrangements
related thereio.

¢} He snall prepare the Annu'al report of the Region and submit fo the Dy.Generai Secietary. He shall control

~ over the staff and funds of the Association in the Region concerned and shall be responsibleto the REC and
Dy.Ceneral Secratary/General Secretary for his work. He shall-aiso exercise such powers vested/entrusted
in him-by the REC/Dy.Gereral Secretary/ General Secretary.

d) He shall convene ail meeting in consultation with the Regional president concerned. He can check the
vouchers of the Regional concerned and shall have the power to spend/ keep at a time a sum of Rs 625/- or
can spend without previous sanction of REC,

e) He shall call for monthly report of receipts and expendliure from the Regional Finance Secretary. He
shall supervise the functions of ARS/regional organising Secretary or Distt. Secretanes and can put up his
report to the REC and to the General Secretary. for the necessary action.

f) He shall act in accordance with the reso!ut:on passed by the CMC/CEC/PEC/REC.

(24) Asstt. Regional Secretary:- 3
The Assistant Regional Secretary shall maintain the minute's book of the Association and shall assist the
Regional Secretary in the all matters. He shall act as Regional Secretary in his absence- and dischdrge such

~ duties & function entrusted to him like Distt. Secretary if no dlstnct unlt is formed,

{25) Regional Orgamzatlonal Secretary:- 4

: He shall assist the Circle, or module organising secretary in discharging thElF duties and shall’handle all
organisational matters particularly organising the meetings of the Association and publishing its other social
activities. He shall publish/circulate all policy decisions and other activities among the members. He shall
propagate the aims and objectives of the Association.
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(26) Regional Finance Secretary:- :

a) The Regional Finance Secretary shail maintain regular accounts of all receipts and payments of the
Association under separate heads as required by rules to be submitted to the Registrar of society. e

b) He, with the help of Assistant Regional Finance Secretary, shall make all types of collection. He shall make
the payments after the approval of R/President or R/Secretary get passed from REC. e '

) He shall put up the income & expenditure detail before the Executive Committee of concerned Region for
approval and for this purpose he can seek help of Assistant Finance Secretary. ; :

d) He shall operate the Association’s Bank account with Regiopal Presideﬁt/ Regional Secretary and can keep
" asum of Rs. 1000/- at a time in cash and can make expenses of Rs.250 without prior approval of the REC.
He shall extend his all co-operation to the Circle or Module finarice secretary. ' - ;

(27) Assit. Regional Finance Secrotary:- ; : ;

The Assistant Regional Finance Secretary shall generally assist the Regional Finance Secretary in the
performance of tis duties and responsible for the maintenance of the A/Cs of membership fee &
subscriptions. He shall assist the Finance Secretary in all the matters and maintain records of the
Association relating to any expenditure/receipts. He shall discharge duties and furiction of regional Finance
Secretary in his absence. : e .o ; '

(28) Regional Auditor:- TaiiE : : . -
The Auditor shall audit all the accounts of the Association and shall' submiit the report to the Regionai
Executive Comimitiee annually or as & when required by the Committee. He shall assist the Circle or Moduie

-Auditars and special audit report as & when reguired by them or by GS. ' : -

(29) Executive Member:» ; : ' ] e
All Distt. Presidents & Secretaries of the regional shall be ex-officio Executive Member of the Regional
Executive Committee and help the office bearers & shall have the equal right in the REC. i :
DISTRICT / UNIT LEVEL ; ¥ : '

(30) District/Unit President as the case may be:- i <0 ;

a) Distt./Unit president shall preside over all meetings in a district or unit. He can exercise his rights to vote in
case of tie also. He shall sign the minutes of the meeting he presides over. n

b} He can spend a sum of Rs. 350/~ at a time without previous sanction executive committee.

¢) - He shall give final ruling also and shall appoint anyone to act as Distt, Secretary in the absence of Disit.
Secretary. He can check acsoust of concerned Distt./unit. , , s

d) He can recommend the dissolutior; of the Distt. /Unit executive to the REC when the same is found working

against the rules and regulations of the Association and if recommendation is accepted than he shall appoint’

the new. executive of the Distt./unit concernad with the approval of REC and the new Executive Committee
will funciion till the generai eléction takes place. et :

e) He shall assist the Circle/Module/regional president and act in accordance their directions. -

{31) District I Unit Vice-President:- ;

8} Vice Presidents shall assist the Distt.-Pregident in all the matters and shall act i theinplace in his absence.
e shall carry through the function allocated to him/her by the President ' _

b) Vice-President shali preside over the mieetings in the absence of Module president and in absence of both
any Executive Commiites shall elect any one (EC) for this purpose. : B :

¢) He sign the minutes o the meating he is presiding over and he can give final ruling alse.

d) Vice-President ¢an spend a sumof Rs. 100/ ata time without previous sanction of EC.

(32) District / Un.i Secretary:. ' L ey _

@) The Distt. ) Unit Secratary shall assist the Regional Secratdry in all the matters, .

) The Distt. Secretary shall be resporisibie for functioning oi the Association in the concerned district/unit and
shall cotrespond on its behalf. He shall be responsible for implementation check off facility and the policy
decisions of Association & resolution passed by the CECICMC. S

¢) He shall convene all the meetings of general body, executive committee and' other special meetings. He

. shall do such function as asked by the Regional Secretary, Dy.General secretary. -

d) He shall maintain records of the Associations related to the concernad District. He shall prepare the Annual
report of the district/unit and submit to the Regional Secretary/Dy.General Secretary. ; _

e) He shall have control over the staff and funds of the Association in the district concerned and shall be
responsible to the executive committee and Dy.General Secretary for the work. He shall also exercise such

- powers vested/entrusted in him by the Association. : s s

f)  He can check the vouchers of the district/unit concerned and shall have the power to spend/ keep at a time

+a sum of Rs.350/- without previous sanction of executive committee. : ¥

g) He shall call for monthly receipts and expenditure from the Distt, Finance Secretary. He shall supervise the .

. functions of Org. Secretary. Asstt.Distt. Secretary and can put up his report to the executive committee and
to the Regional/ Dy. General Secretary for the necessary action.

(33) District / Unit Asstt. Secretary:- ' : B _ :
The Assistant Distt./Unit Secretary shall maintain the minute's book of the Association and shall assist the
Distt./unit Secretary in the all matters. He shall act as Distt /unit Secretary in his absence.

]
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(34) District / Unit Finance Secretary:- ; P :
a) The District./ Local Unit Finance Secretary shall maintain regular accounts of all receipts and payments of
the Association under separate heads as required by rules to be submitted to the Registrar. He can seek
.- help of Assistant Distt. / Local Unit Finance Secretary in all the matters. . : '
b) The Distt./Unit finance secretary with the help of Assistant Distt./unit Finance Secretary shall make all types
2 of collection; He shall make the payments after the approval of Distt./unit President or Secretary. He shall
put up the income & expenditure detail before the Distt. Executive Committee for approval. He shall report all
financial transitions to Circle finance Secretary. : :
c) He shall operate the Association’s Bank account with Distt./uni President/Secretary. :
d) He can keep a sum of Rs. 300/- at a time in cash and can make expenses of Rs.150 without prior approval -
of DEC. g '
(35) Assistant Distt./Unit Finance Secrefary:« ; = :
Assistant Distt.flnit Finance Secretary shall generally assist the Distt/unit Finance Secretary in the
performance of his duties and ‘Tesporisible for the maintenance of accounts of membership fee &
subscription etc. He shall assist the Distt./unit Finance Secretary in ail the matters and maintain records of
the Association relating to any expenditure/receipts. He shal! discharge duties and function of Distt./unit -
Finance Secretary in his absense. ' ;

- (36) Executive Member & Dalegate:-

a} Executive member shali be elected as per strength-of the members and dbre Exscutive member shall be
elected after ten members but not more than five in any Distt /Local unit. They shall have equal right of votes
and help the office bearers in discharging their duties. : : :

b) Delegate shall be elected after five members and shall participate in the meeting of Distt /local Unit as special
invitee and represent the units in the delegate session. All office bearers of the Association shali be delegate

. for the purpose of delegate session. :
14. FUNDS : ITS KEEPING, MANAGEMENT, AUDIT AND INVESTMENT/APPLICATION:
Funds mean all receipts/collections either in cash or kind made on behalf of Association by any member or
- Office bearer or otherwise from members or Non-members by way of subscription/membership or special
coliection like levy, donation, gift or grant etc.. ; PR 3 :
~a)  Kecping of funds:- All funds shall be kept in the accounts and ail accounts shall be opened name of the
Association in any Pubic Sector Bank selected by the concerred executive committee and will be operated
oo . byihe (1) President, (2) General Secretary/Dy General Secretary/Regional/Distt Secretary as the case may
. be and (3) Finance Secretary but withdrawal shall be made by joint signatures of any two i

b} Management of funds- The funds shall be kept in any Public Sector Bank by opening an accouni in
the name of the Association and the concerned "general body & executive commitize shall manage &
control (he funds as per this clause. The CEC shali control the funds znd can operate any of its A/Cs,

¢} Audit:- Al accounts of the Association shall be audited by Auditors of the Association or Charted.
Accountant selected for this purpose. Such Audit Report shall be kapt in the meetings of the ‘Association.

~d) . investment of funds:- Thie Association shall invest its funds in the govt. securities or in FD.Rs if the funds
~ are found surplus. The Association shall open its cwn Office or transit house for memoers as soon as.
possivie by appiication of funds. Modules shall aiso invest its fund (for offices) accorgingly. :
¢) Application of the funds ¥ the Association - The funds of the Association enall be appiied to achieve its
aim and obiecuves and for achieving the same if need arises.shall undertake iegal or constitutional course or
defend any legal proceedings to which Association or any members thereof is a party when such
prosecution or defence is undertaken for the purpose cf securing or protecting zay rights of the member of
* the Association or any rights arising out cf the relation of any member with the employees or dispute on -
.behalf the Asscciation or any member thereof or compgisation to a member for any loss arising of dispute
with Bank or upkeep«of a periodical publication for the purpose of discussing guestions affecting members of
the Association or payment in furtherance of any of its objects and contribution to any cause intended to
benefit the Association as decided upon by the organisation to which the Association might be affiliated.
15. COLLECTION & DISTRIBUTION OF FUNDS: - = R
i Collection of Funds:- The funds shall be collected-from members. or non-membets by way of
memberships, subscriptions, levy or donation etc..The Association may seek financial aids or loan also from -
the management of SBI, State / Central Govt. to achieve its objectives or goals if need arises so. The below
given distribution shall be applicable to the funds collected by Check Off not otherwise. Collections made by
| 3 “any unit for any purpose shall be accounted for through the main account at Head Office so that every
| : collection should be accounted for in the financial statement or balance sheet. _
| : Distribution of Funds:-.The funds collected by Check Off shall be distributed as under: -
a) Circle level 50% ; b) Module level 20%
c¢) Regional Level 15% i d) Distt./Unit level - - 15%
All the fund shall be kept in the account opened with Bank by a resolution of the appropriate executive -
| committee but the Circle Executive Committee shall have the right to close or change the operation any of
| : the accounts or operate itself any of the accounts of the Association as when need arises.




16.

17.

18

GENERAL RULE OR SUB RULES; s ;
a) General Rules:- S .

i) The rules framed by the Circle Managing Commiittee of the ‘Association for the purpose of its-méetihg',

decisions making and business shall be called general rules and shall be binding oh all Executiva_

Committees at every level.

) ‘Any left out matter shall be discussed and decided in the next coming meeting first and the agenda of the

meeting shall be decided thereafter but emergent matter be taken at priority. |

iify The Association can be affiliated and/ or give affiliation to other such Association at every level,

iv) CMC shall be competent authority to decide all residue/new matter and its decision shall be final.
V) Since our Association is camiprised of well-educated class of our SC/ST bretiren so it is éxpected that office

‘bearers shall dischizrge theu duties & furiction with Utriost sincerity & honesty and their devotion & integrity -

should be exemplary. Thay shall make sVery endeavor to make this forum as best one.

b) Sub Rules:- The respaciive Exacutive Committee shall make sub-rule for the smooth functioning of ‘the
Associalion by the majority of the memeers. The so-made rules shall not have overriding effect on the
provisions of this constitution/oyelaws/eneral rules and CMC has right to review such rules. TA & Boarding
charges is a subject matter of every unit our Association so is left to them to deside the same, however

- Rs.100/i{minimum) is fixed for night stay and Rs. 100/ for day expenses along with TA: !

ANNUAL ACCOUNTS, ASSETS & LIBILITIES STATENENT OF THE ASSOCIATION: -

Tiie annual accounts duly audited and certified by the Auditors of ine Association or Charted Accountant

along with the list of Assets & lisbilities and list of office bearers & members shail be submitted to the -

Registrar of Firms & Societies, U.T., Chandigarh, in the month of April Bvery year

:- MISALLIANCES PROVISIONS:

a) Appointment of Chief Patron or Other Patron:- The Circle Execufive Committee shall appoint the Chief
Patron and other Patrons but Module Executive Committee can also appoint any chief patron or other

. patrons. However following shall be the patrons of our Association by virtua of their office:- :

i) The Chairmen, National or stafe Commissions for SC, ST OBC, Safai Karamchari,

i) The local MP of U.T., Chandigarh or any_ such dignitary decided by CEC. s

iif) -Thie Directors of above Comniission Hioss who fzll under our area of operation,

Iv) All ex-presidents & ex- General secrelaries afier retirement,

V) Al the chair person or heads of state SC/ST/OBC financial cerporations or Social department,

b) Settlement of Dispute:- Al the disputes arising out any elections, business or management or otherwise

shall be settled mutually by referring to the Arbitrator appointed by the Association or by mutual consent of
the paries. So no member shail invoke the iurisdiction of the Court without availing this provision and
discipiinary action shall be taken for violation of this provision. If any member wants fo maove in the Court of
. law itien he shall apply for permission to Chief Arbiirator appointed by the Associafion who will examine the’
- matter and act accoidingly and his decision shall be final, however the Jurisdliction shall be Chandigarh,
Union Territory, for or against any court case or dispute. : : : :

¢} Appointment of Chief Arbitritor or other Arbitratoss:- The Circle Exscutive Committee shall appoint a

senior member amongst from the Sr. Officer as Chief Arbitrator for settlement of dispute between member

A

+ ahd member or niamber and management or batween management and management. CEC shall also

appoint other Arbitrators for the above purpases but rot mare than four who may help the Chief Arbitrator or

act independently as the.case may be. The Chief Arbitrator shall resume his office immediately after his
appoiniment and shall act in accordance witn rules & pracedure of Arbitration Act. -

d) Advisory Cominitcee:- The Circle/Module Executive committee shali anpoint the Adviscry sommittees for

the specific purpose as and wheri need arises shall function as per ihe term & condition of its appointment

and the Chairman of such committee shall be special invitee in CEC or MEC. CEC or MEC shall constitute © -

a committee from the members of OBC for getting implementation ‘of reservation meant for them. Such

committee shall hold the quarterly/biannual meeting or such other meeting with the management as -

required under Govt. of India’s guidelines or rules applicable in the matter.

_©) Special Invitee:- Apart from the executive committee members respective executive committee can

- shall have the all rights except voting if any decision is to be taken by casting of votes, L
f) Collection of Fund through Check Off or otherwise & Office Accommodation etc.:- Since Govt. of India
- has been emphasizing rather recommended to extend the Check off facility, Office Accommodation to SC/
ST Association and in such eventuality only CMC/CEC shall make rule regarding the same. However, the

nominate such members in the interest of Association who may be called as Special Invitee. Such Invitee

Check Off shall be taken in favour of Association and Distt. Unit shall undertake this task. Thé'collectio_n by -
check off or otherwise shall be deposited in the Main Account of the Association thereafter distribution shall -

be made according to the Byelaws or as per the decision of the CEC/CMC. All earlier A/Cs below shall be
closed or shall be operated accordingly. ' : S ‘

SEEET S
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h)

ii)
i
iv)
Vi

i)

i
k)

Disciplinary Committee:- The Circle Executive Committ8e shall .constitute a permanent Disciplinary
Committee far the discipline purposes under the Chairmanship of any suitable member, preferably a law
graduate, who may be conversant with the rules & procedure of disciplinary action. One member from the
each module shall be nominated in the committee. Disciplinary Committee shall resume its office
irmediately after its formation/appointment and wark independently for this purpose., ;
Protection of Office Bearers:- Since National Commission for SC/ST has: recommended to treat our Office
Bearers at par with the other SE| Associationg and in case if such facilities are extended than' it shall be
implemented as per below given chart:- : : : : - ¥
Circle President & General Secretary, : -

Module Presidents & Dy, General Secretaries, '

Sr. Vice president/V-Presidents & Dy. General Secretaries (H.Q.), ; et

Regional Presidents & Regional Secretaries, ,

Other circle office bearers & other office bearers : ,

Welfare Funds: -~ The Circie Executive Committee shail create a general welfare fund for the members to
meet their urgent need: or to help the family of a member in cass any casualty. The said fund shall be
collected from each member @ of minimum Rs.5/-PM or decided by CEC. At present an amount of
Rs.10000/- to Rs,25000/- as the case may be, is fixed for help from the welfare fund @ of 6% init. PA. and
shall be recolfected by way of equal monthly instaliment as fixed mutually. -

National Federation of GBI SCIST Empioyees: - Since our Circie is promoter of this federation so it is
primary duty of our Circle > keep high flag of the Federation by keeping its unity iniact. : i
Code of Conduct::- Ci.{, shall make code of conduct for the office pearers, however office bearer of other
SBI union/association shall be inefigible to contest the elections of pur Association except those who has
been permitted as such and our office bearer shall not take any offigs in other SBI union/association without

- the permission of our Association otherwise he shall cease his office in Sewa. It is expected from the office

bearers to pay more devotion & subscription than to others members.

Disqualification:- The Arrears of subscription and any fee for the purpose of elections shall he counted
from the date of appointment/ransicr in SBI, Chandigarh Circle and non-payment of such arrears shall be:
termecd as disqualification for the elections purposes or nolding of office of this Association only.

19, HON'BLE NATIONAL COMMISSION EOR SC/ST & REGIONAL LABOUR COMMISSIONER:

Since every member has an absolute right to raise any issuz bafore the Hon'ble National Commission for
SC/ST but is advised to all the members to raise their issue through august form of our Association. As no

- individual has ihe right to raise any disgute before the Regional Labour Commissioner except a few relating

Pl A

Any provision of this constitution can beé amended / aitered / added in the following manners by the Circle .

20. AM
a)

b)

Ed

adopting suitable resolutior with prior approval of circle executive committes. -
ENDMENT IN THE MEMORANDUM, CONSTITUTION/BYE-LAWS:

with finance so our executive committes at appropriate léve! is authorized fo raise any industrial dispute by

General Body of the Association: ) :

For the above propose the draft of amendment / alteration / addition /repeal shall be placad,in the meeting of

the Circle Managing Committes and the Managing Commitiee by 2/3" majority fifds it ‘necessary than such-
proposzi shall be placed before the general body for its approval. N,

The general body can accept or reject by the majority in which at least half of the members of the general

body are present The amendment in the constitution of the Association shall be made by 2/3 majerity of the

General body mesting. Allzmendments will be notified to the Registrar of firms and secieties, U.T., Chandigarh

within 21 days from the date of adoption. .

21. DISSOLUTION:

a)

b)

The Association shall not be dissolved except by a resolution of Circle Managing C;.mmmitteé approved by its
/3" majority of the total strength. After adopting such resolution by the Circle Managing Gommittee, it shall

serve 30 days notice to the general body with specific agenda of dissolution only. ~ .

If the general body adopts/passes resolution the Association shall stand dissclved. The Association shall

not be dissolved except by the resolution/decision of % voting strength of the General body and after that its

~ funds and property shall be transferred as per below clause.

c)

o

As and when the Association is dissolved as per the clauses referred above, assets remains after the
satisfaction .of all its debts, shall not be paid to or distributed amongst the members but shall be

transferred / given to some other such Association having similar aims and objectives. i =
“Certified that this is the correct capy of the memorandum and constitution/ rules and regulations of State
Bank of India, Schedule Caste/ Schedule Tribe employees Welfare Association, Chandigarh Circle. Further
certified that it has been enacted and adopted after amendments by the Association and above is the true
copy of the same, which is submitted in the office of Registrar of Societies & firms of U. T., Chandigarh.”

Designation : ~ Name: Signature
President S/Sh. O.PIndal S Sd/-
Sr.Vice President f Amrit Lal : Sdif-

General Secretary - =+ Dharam Pal . Sd/-
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STATE BANK OF INDIA SC/ST EMPLOYEES WELFARE ASSOCIATION (REGD.)

CHANDIGARH CIRCLE, CHANDIGARH.
(Affiliated to National Federation of SBI, SC/ST Employees)
Office: -H.N0.3086/2, Sector- 44-D, Chandigarh, Phone: - 0172- 2606163
M- 9417323883 (President) M-09815955497(General Secretary)
E-mail Address: sbisewa@yahoo.com in for president & shisewa-chd@yahoo.com for GS

Ref: SBI-SEWA/P/14 Dated:-07-09-2004

Place: Chandigarh.
To

The Registrar cum Deputy Commiesioner,
Firms & Societies,
U.T,, Chandigarh.

Subject:- Adoption of Amendments in the Memorandum & Bye-laws/Constitution of “The

State Bank of India Scheduled Caste/ Scheduled Tribe Employees Welfare
Association (Regd.) Chandigarh.”

Dear Sir,

With reference to the captioned subject, we forward herewith a copy amended Memorandum & Bye-laws/
Constitution of the State Bank of India Scheduled Caste/ Scheduled Tribe Employees Welfare Association (Regd.)
Chandigarh for incorporation in your record and necessary action at your end.

in this regard we may add that the General Body (Circle Conference) of our Association was held at Dr. Ambedkar
Bhawan, Sector-37, Chandigarh on 292-08-2004 in which Dr. Suraj Bhan, Hop'ble Chairman, National
Commission for Schedu'ed Gaste was the Chief Guest @nd Sh. Pawan Kumar:Bansal, Hon’ble Member Parlia-

ment was the distinguished Guest along with other dignitaries like Worthy Chief General Manager, SBI, Chandigarh
Circle & Smt. Kamlesh, Hon'ble Mayor of Chandigarh.

The enclosed copy of the Memorandum & Bye-laws/ Constitution of the “The State Bank of India

Scheduled Caste/ Scheduled Tribe Employees Welfare Association (Regd.) Chandigarh.” was adopted/
accepted by the General Body unanimously with immediate effect.

In view of the you are requested to kindly place the present copy in our file and treat the same as our the
Memorandum & Bye-laws/ Constitution of the "The State Bank of India Scheduled Caste/ Scheduled Tribe

Employees Welfare Association (Regd.) Chandigarh Circle, Chandigarh.” in place of the earlier Memorandum &
bye-laws/constitution submitted by the Association.

Kindly acknowledge the same and advise us if your office finds any discrepancy in the above within stipulated

time otherwise it shall be presumed that your office has accepted these amendments and our Association shall
act in accordance with these documents i.e. Memorandum & bye-laws/constitution.

Thanking you,

Yours faithfully
(Dharam Pal)
General Secretary




